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In recent years, the issue of individual accountability has attracted more and 
more concerns. Most of the academic studies are from the West. The research on this 
area is just started by domestic scholars and the corresponding findings are few, not to 
mention the empirical research. Among the existing studies at home and abroad, the 
majority is to explore the outcome variables of individual accountability. It’s 
encouraging that individual accountability has positive impact on the specific outputs, 
for example job performance, and it has been recognized by many scholars. 
 However, the research on the antecedent variables of individual accountability 
has been lacking. Therefore, this dissertation is to investigate the mechanism of 
employee exchange relationship perception on individual accountability. What’s more, 
based on the Chinese cultural context, this dissertation is also to test whether the 
attitude differences of the employees of the enterprises and institutional organizations 
when faced with authority and superior-subordinate relationship, namely power 
distance, moderates the relationship between employee exchange relationship 
perception and individual accountability. 
This paper consists of eight chapters. Chapter 1 is the summary of research. It 
mainly analyzes the background of the topic and briefly illustrates the theoretical and 
practical meaning and the framework of this research. Chapter 2 reviews the related 
research, mainly reviews the research related to Employee Exchange Relationship 
Perception and Individual Accountability. Chapter 3 is the theoretical concept and 
overall design of research. Chapter 4 is the separate test of Individual Accountability. 
Chapter 5 is the pre-test and amendment of the questionnaire. Chapter 6 is the official 
test and data analysis. Chapter 7 discusses the results of this study and puts forward 
the suggestions for organizational management. Chapter 8 summarizes the research, 
concludes the main innovation and points out the limitations and further research 
direction. 
The main conclusions of this study include: (1) individual accountability 
















emotional and moral accountability; (2) employee social exchange relationship 
perception significantly positively predicts individual accountability and emotional 
and moral accountability, but it significantly negatively predicts instrumental 
accountability; (3) employee economic exchange relationship perception significantly 
positively predicts individual accountability, and it also significantly positively 
predicts instrumental accountability, but it significantly negatively predicts emotional 
and moral accountability; (4) power distance has no moderating effect on the 
relationship between employee social exchange relationship perception and individual 
accountability, and so does it to the relationship between employee economic 
exchange relationship perception and individual accountability; (5) age has significant 
effects on employee economic exchange relationship perception, while the working 
years in the current enterprise and the type of job have significant effects on employee 
social exchange relationship perception and emotional and moral accountability. 
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